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PREAMBLE 


THIS AGREEMENT made and entered into on this day 

of iVW, by and between the BOROUGH OF RINGWOOD, 

in the County of Passaic, a Municipal Corporation of the State 
of New Jersey, hereinafter referred to as the "Borough 11 , and 
NEW JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, RINGWOOD 
LOCAL NO. 247, hereinafter referred to as the "P.B.A.", rep¬ 
resents the complete and final understanding on all bargain- 
able issues between the Borough and the P.B.A. and is designed 
to maintain and promote a harmonious relationship between the 
Borough and such of its employees who are covered by Article 
I, Recognition, in order that more efficient and progressive 
public service may be rendered. 


WITNESSETH: 


WHEREAS, the Borough has an obligation, pursuant to 
Chapter 303 of the Public Laws of 1968, as amended by Chapter 
123 of the Public Laws of 1974 (NJSA 34:13A-1 et seq.) herein¬ 
after referred to as the "N.J. Public Employment Relations Act'.', 
to negotiate with the P.B.A. as the representative of employees 
hereinafter designated with respect to the terms and conditions 
of employment; and 


WHEREAS, the parties have reached certain understandings 
which they wish to confirm in this Agreement; 


NOW THEREFORE, in consideration of the following mu¬ 
tual, covenants , it is hereby agreed as follows: 
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ARTICLE I 


RECOGNITION 


The Borough recognizes P.B.A. Local No. 247 as the 
sole and exclusive representative for the purposes of collect¬ 
ive negotiations of all Patrolmen, and Sergeants employed 
by the Police Department, but excluding Special Police, 
Dispatchers, Managerial Executives, Confidential Employees 
and all other Supervisory Employees within the meaning of 
the New Jersey Public Employer-Employee Relations Act and 
all other employees of the Borough of Ringwood. 


The titles of Patrolmen, and Sergeant shall be defined 
to include the plural as well as the singular, and shall 
-enclude males and females and are synonomous with «fche word 
"Employees". 


Nothing contained in this Agreement shall alter the 
authority conferred by Law, Ordinance, Resolution or 
Administrative Code and Police Department Rules and 
Regulations upon any Borough Official or in any way abridge 
or reduce such authority. This Agreement shall be construed 
as requiring Borough Official to follow the terms contained 
herein, to the extent that they are applicable in the 
exercise of the responsibilities conferred upon by Law. 


Nothing contained herein shall be construed to deny 
or restrict to any policeman such rights as he may have 
under any other applicable Laws and Regulations. The 
rights granted to policemen hereunder shall be deemed to 
be in addition to those provided elsewhere. 



ARTICLE II 


MANAGEMENT RIGHTS 


1. Except to the extent expressly modified by a specific 

provision of this Agreement and as modified or limited 
by Law, the Borough hereby retains and reserves unto 
itself all powers, rights, authority, duties and responsi¬ 
bilities conferred upon and vesting in it prior to the 
signing of this Agreement by the Laws and Constitution 
of the State of New Jersey and of the United States 
including but without limiting the generality of the 
foregoing, the following rights; 

A. To the executive management and administrative 
control of the Borough Government and its properties and 
facilities and the activities of its employees including 
those covered by this Agreement. 

B. To hire and discharge all employees and 
subject to the provisions of lav/, to determine their 
qualifications and conditions for continued employment, 
scheduling of work time or assignment and to promote and 
transfer employees. 

C. To suspend, demote, discharge or take other 
disciplinary action for good and just cause according to law. 


2 . The exercise of the foregoing powers, rights, auth¬ 

ority, duties or responsibilities of the Borough, the 
adoptation of policies, regulations, rules and practices 
and furtherance thereof and the use of judgement and 
discretion in connection therewith shall be limited only 
by the specific and express terms of this Aoreement and 
then only to the extent such specific and express terms 
hereof are in conformance with the Constitution and Laws 
of New Jersey and of the United States. 


3 . Nothing contained herein shall be construed to deny 

or restrict the Borough of its rights, responsibilities 
and authority under R.S. 40 and R.S. 11 or any other 
national, stste, county or local laws or ordinances. 

■ t 
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4 . Nothing contained in this Agreement shall be 

construed to limit or restrict the Borough in its right 
to seek and obtain such judicial relief as it may be 
entitled to have in law or in equity for injuction or 
damages, or both, in the event of breach by the P. B. A. 
or its members. 
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ARTICLE III 


P. B. A. RIGHTS 


Subject to the manpower needs of the Department, 
official delegates of the P. B. A. up to a maximun of 
three (3) will be granted leave with pay in accordance 
with the provisions of N.J.S.A. ll:26C-4 for the purposes 
set forth therein. The Borough will pay the sum of Two 
Hundred ($200.00) Dollars to compensate for verified expenses 
for each of the two (2) official delegates to New Jersey 
Patrolmen's Benevolent Association Convention,!but these 
monies shall be only due on the condition that during the 
same calendar year the councilmen and other official Boards 
of the Municipality are budgeted similar or greater amounts 
for attendance at conventions. 


P. B. A. activities, in addition to the rights 
of representation set forth in the Grievance Proceedure, 
may be conducted on Borough property provided such 
activities do not disrupt normal work operations. 


P. B. A. shall notify the Borough or its designees 
of the names of current P. B. A. Officers responsible for 
processing grievances. 


Pursuant to N.J. Public Employment Relations 
Act, the Borough agrees that every policeman shall have the 
right freely to organize, join and support the P. B. A. and 
its affiliates for the purpose of engaging in collective 
negotiations and other concerted activities for mutual aid 
and protection. As a body exercising governmental power 
under the Laws of the State of New Jersey, the Borough 
undertakes and agrees that is shall not directly or 
indirectly discourage or deprive or coerce any policeman 
in the enjoyments of any rights conferred by the N.J. Public 
Employment Relations Act or other laws of New Jersey or 



the Constitution of New Jersey and the United States; that 
it shall not discriminate against any policeman with 
respect to hours, wages or any terms or conditions of 
employment by reason of his membership in the P. B. A. 
and its affiliates, his participation in any activities 
or the P. B. A. and its affiliates, collective negotiations 
with the Borough or his institution of any grievance, 
complaint or proceeding under this agreement or otherwise 
with respect to any terms or conditions of employment. 


Nothing contained in this agreement shall be 
construed to limit or restrict the P. B. A. in its rights 
to seek and obtain such judicial, relief as it may be 
entitled to have, in law or in equity, for injunction or 
damages, or both, in the event of breach by the Borough 
of Ringwood, or members of its governing body. 



ARTICLE IV 


GRIEVANCE PROCEDURE 


Purp ose: 

A. The purpose of this procedure is to secure, 
at the lowest possible level, an equitable solution to the 
problems which may arise affecting the terms and conditions 
of this Agreement. 

B. Nothing herein shall be construed as limiting 
the right of any employee having a grievance to discuss the 
matter informally with any appropriate member of the Department 


Definition: 

The term "grievance" as used herein means any controversy 
arising over the interpretation, application or alleged 
violation of the terms and conditions of this Agreement, 
and may be raised by an individual, the P. B. A. on behalf 
of an individual or individuals, or the Borough. 


Steps of the Grievance Procedure: 

The following constitutes the sole and exclusive method 
for resolving grievances between the parties covered by 
this Agreement, and shall be followed in its entirety 
unless any step is waived by mutual consent or as provided 
in Step 3 (B). 

STEP ONE 

A. An aggrieved employee or the P.B.A. on behalf 
of an aggrieved employee or employees or the Borough shall 
institute action under the provisions hereof within five (5) 
days of the occurrence of the grievance, and an earnest 
effort shall be made to settle the differences between the 
aggrieved employee and his immediate supervisor, for the 
purpose of resolving the matter informally. Failure to act 
within said five (5) days shall be deemed to constitute 

an abandonment of the grievance. ^ 

B. The Supervisor shall render a dicision within 
five (5) days after receipt of the grievance. 



STEP TWO 


A. In the event a satisfactory settlement has 
not been reached, the employee or the P.B.A. shall, in 
writing and signed, file his grievance with the Chief of 
Police, within three (3) days following the determination 
at Step One. 

B. The Chief of Police shall render a decision 
in writing within ten (10) days from the receipt of the 
grievance. 


STEP THREE 

A. In the event the grievance has not been 
resolved in Step Two, then within five (5) days following 
the determination, the matter may be referred to the 
Borough Administrator who shall review the matter and 
make a determination within ten (10) days from the?“receipt 
of the grievance. The determination and written recommen¬ 
dation of the Borough Administrator shall be referred to 
the Mayor and Council who shall review the matter within 
fifteen (15) days from the receipt of the determination 
and recommendation of the Borough Administrator. 

B. The decision of the Mayor and Council shall 
be final and binding. However, nothing contained in this 
Step shall preclude the right of either party to any 

recourse whatsoever which it may have to the N.J. Civil 
Service Commission or as provided under applicable state law. 


4. No response at any Step in this procedure by the 

Borough or its agents shall be deemed to be a negative 
response and upon the termination of the applicable time 
limits the grievant may proceed to the next step. 


5. Time limits may be extended by the parties by mutual 

written agreement. 


6. The Borough reserves the right to file in writing a 

grievance on its behalf with the Executive Board of the 
P.B.A. which shall conduct a conference with the representa¬ 
tives of the Borough within ten (10) days of filing of the 
greivance. 
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ARTICLE V 


HOURS AND OVERTIME 


1. Hours of Duty 

The workday, shift schedules assignments shall 
be designated by the Chief of Police. 


2. Court Appearances 

A. When an employee is ordered by the Borough, or 
its agents, or employees to appear in Ringwood Municipal 
Court while off-duty, the employee shall be paid the flat 
sum of twenty-five ($25.00) dollars during the years of 1979, 
1980 and 1981 for each evening or day the employee is required 
to appear. 


B. When an employee is ordered to appear in any 
Court or agency other than Ringv/ood Municipal Court while 
off-duty, he shall be paid the fiat sum of forty-five ($45.00) 
dollars during the years of 1979, 1980 and 1981 for each 

day of appearance. 

C. Every effort shall be made to schedule 
employees court appearances during a normal tour of duty. 

D. Where an employee is ordered to appear in 

any court or agency other than Ringwood Municipal Court while 
off-duty and is required to remain past the morning session 
to testify in the afternoon, he shall receive a meal allowance 
of three ($3.00) dollars for any such day. 


3. Off-Duty Employment 

A. In the event a member of the Police Department 
shall perform a tour of police duty for a private employer, 
then in that event he'shall be paid his regular rate of pay 
and the provisions of any applicabl.e federal or state law 
shall bo complied with both by the individual employee and by 
the private employer. 
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Overtime 


4 . 
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A. An employee shall be paid overtime at one 
and one-half (1%) times his regular rate of pay under the 
following circumstances: 

1. Whenever an off duty employee is 
ordered to report to duty. 

2. Whenever an on-duty employee is ordered 

1 or required to remain on duty to complete 

an investigation, he shall be compensated 
at the rate of time and one-half from the 
end of his tour of duty, so long as the 
time required to complete the investigation 
is in excess of one hour beyond his regular 
" tour of duty. If such an investigation 

is completed within one hour from the end 
of his tour of duty, he shall be compensated 
at straight time for that hour or any 
portion thereof. 

3. Whenever any off-duty officer is called 
during a bona fide emergency. 

4. At any time where a particular officer is 
called for specialized duty where the 
officer on duty cannot perform the said 
duty or when deemed necessary by the 
Chief of Police to maintain a normal 
police function. 

B. For all other overtime, the employee shall be 
compensated at the rate of straight time. 





ARTICLE VI 


VACATIONS 


Annual vacation leave with pay for all employees 
covered in this contract shall be earned at the rate of 
one (1) working day of vacation for each month of service 
during the remainder of the calendar year following the 
date of appointment; after one year (1) of service, 
fifteen (15) working days vacation each colendar year 
thereafter up to six (6) years of service; eighteen (18) 
working days vacation each calendar year thereafter after 
the completion of six (6) years and up to ten (10) years 
of service, twenty-two (22) working days vacation each 
calendar year after the completion o.f ten (10) years and 
up to fifteen (15) years of service; twenty-five (25) 
working days vacation each claendar year after the • 
completion of fifteen (15) years of service. 



ARTICLE VII 


SICK LEAVE 


1. Every employee subject to this Agreement shall be 

entitled to paid sick leave benefits per annum according 
to N.J.A.C. 4:1-1.1 et seq. of the Civil Service Rules 
for the State of New Jersey, revised March 23, 1977. 


2. Service Credit for Sick Leave 

A. All permanent employees or full time provisional 
employees shall be entitled to sick leave with pay based on 
their aggregate years of service. 

B. Sick leave may be uti l. ixed by employees when 
they are unable to perform their work by reason of personal 
illness, accident or exposure to contagious disease. 

C. Such sick leave shall not include'any 
extended period where the employee serves as a nurse or 
housekeeper during this period of illness in accordance with 
Civil Service Rules and Regulations. 


3. Amount of Sick Leave 

A. Sick leave with pay shall accrue to any 
full time employee on the basis of (1) working day per 
month during the remainder of the first calendar year of 
employment after initial appointment and fifteen (15) days 
in every calendar year thereafter. 

B. Any amount of sick leave allowance not used 
in any calendar year shall accumulate to the employee's 
credit from year to year to be used if and when needed for 
such purposes. 

C. An employee shall not be reimbursed for 
accrued sick leave at the time of termination of his 
employment. Upon termination, the Borough shall certify 

-■ to the Department of Civil Service the employee's accumulated 
sick leave which shall be made a part of the employee's 
permanent record. 
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Repor Ling of Absence on Si ck Leave 

A. If an employee is absent for reasons 
that; entitle him to sick leave, his supervisor shall be 
notified promptly as of the employee's usual reporting 
time, except in those work situations where notice must be 
made prior to the employee's starting time. 

1. Failure to so notify his supervisor 
may be cause of denial of the use of 

sick leave for that absence and constitute 
cause for disciplinary action. 

2. Absence without notice for five (5) 
consecutive days shall constitute a 
resignation. 


Verification of Sick Leave 

A. An employee who shall be absent on sick 
leave for three (3) or more consecutive working days shall 

be required to submit acceptable medical evidence substantiating 
the illness. The Borough may also require proof'"of illness of 
an employee on "sick leave, whenever such requirement appears 
reasonable and warranted under the circumstances. Abuse of 
sick leave shall be cause for disciplinary action. 

B. In case of leave of absence due to exposure 
to contagious disease, a certificate from the Department of 
Health shall be required. 

C. The Borough may require an employee who has 
been absent because of personal, illness as a condition of 
his return to duty, to be examined at the expense of the 
Borough, by a physician designated by the Borough. Such 
examination shall establish whether the employee is capable 
of performing, h.i s normal duties and that; his return will not 
jeopardize the health of other employees. 


Because of the inherent danger and personal peril to 
which the employees are exposed in the course of every day 
employment, in the event any employee becomes disabled by 
reason of a work related injury or work related illness, 
burden of proof of such relationship, to be borne by the 
employee and satisfied by clear and convincing evidence, 
and is unable to perform his duties, in addition to any sick 
leave benefits otherwise provided for herein, he shall be 
entitled to full pay for a period up to twelve (12) calendar 
months provided that in the event the employee is entitled to 
any monies from any source for such illness, injury or absence, 
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then he shall be liable to reimburse the Borough up to the 
amount expended pursuant to this section. 


7. Each employee shall be entitled to bereavement leave 

of three (3) days from the date of death in the immediate 
family, and in the event the burial takes place out of 
state, up to two (2) additional days travel time. This 
leave shall be with pay. Proof of attendance at the funeral 
rnay be required by the Borough. "Immediate Family" shall 
mean spouse, parents, children, brothers, sisters, grandparent 
and parents-in~law. 


8 . 



Upon approval, of the Chief of Police, up to three (3) 
days, sick leave days, provided for herein, may be taken 
as personal days. 





ARTICLE VIII 


LEAVES OF ABSENCE 


1. Every employee subject to this Agreement may be 

granted a leave of absence according to applicable 
Civil Service Rules for the State of New Jersey, 
revised March 23, 1977, and applicable State Law. 
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ARTICLE IX 


COMPENSATION 


1 . 


Salary 


S ergeant 
Patrolman - 

Patrolman - 
Patrolman - 
Patrolman - 
Patrolman - 


4th year and 
above 
3rd year 
2nd year 
1st year 
Probationary 


1979 

$18,751.01 

17,697.37 

16,433.19 

14,126.06 

12,861.48 

11,954.12 


1980 

$19,969.83 

18,847.70 
17,501.35 
14,126.06 
12,861.48 
11,954.^2 


1981 

$21,267.87 

20,072.80 

18,638.94 

14,126.06 

12.861.48 

11,954.12 


' 2. Other 

Any officer permanently assigned to the Detective Bureau 
shall receive an additional yearly allowance of $750.00. 



3. 1979 salaries and additional, payments shall be 

retroactive to January 1, 1979; 1980 salaries and additional 
payments shall be retroactive to January 1, 1980; and 1981 
salaries and additional payments shall be retroactive to 
J anuary 1, 1981. 
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ARTICLE X 


LONGEVITY 


1. In addition to the salary compensation noted in 
the Schedule of Article IX, longevity pay will be 
paid as followes: 

A. From the first day of January of the 
sixth (6th) year of employment - 

2% of base pay. 

B. From the first day of January of the 
eighth (8th) year of employment - 

4% of base pay. 

C. From the first day of January of the" 
tenth (10th) year of employment - 

6% of base pay. 

D. From the first day of January of the 
twelfth (12) year of employment - 

8% of base pay. 

E. From the first day of January of the 
fourteenth (14) year of employment - 
10% of base pay. 

2. Any voluntary interruption of service shall not be 
considered as continuous uninterrupted service with the 
Borough for the purpose of qualifying for the longevity 
payment set forth above. 

An involuntary interruption of service, such as 
mandatory military leave, but not disciplinary suspensions 
or requested leaves of absence, shall be considered as 
service with the Borough for the purpose of determining 
service with the Borough for the purposes of longevity 
payments. 


% 



ARTICLE XI 


UNIFORM ALLOWANCE AND MAINTENANCE 


A uniform allowance of three hundred twenty-five 
($325.00) Dollars for the calendar years 1979 and 1980 
and three hundred fifty ($350.00) Dollars for the calendar 
year 1981 shall be payable to each employee subject to 
the submission of acceptable vouchers representing 
expenditure of the sum during that immediate calendar year. 


The Borough agrees to reimburse and/or cay for the 
cleaning of up to six (6) items of uniform per week for 
each employee. 


The borough shall supply ammunition for quarterly 
qualification. 'Type and quantity shall be the 
determination of the range officer with the approval 
of the Chief of Police. 


The borough shall supply new ammunition for 
service weapons every six months. 



ARTICLE XII 
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HOSPITALIZATION AND INSURANCE 


1. The Borough agrees to continue to provide the current 

state sponsored health insurance coverage during the period 
of this Agreement for all employees covered hereunder 
and the eligible members of their families in accordance 
with the terms of said plan, or in the alternative and at 
the option of the Borough, to provide such coverage as 
is supplied by a comparable health insurance program. 


2. Commencing January 1, 1979 and for the duration 

of this agreement, the borough will provide to all 
employees covered by this agreement and their dependents, 

A. Prescription Plan Coverage 

B. Vision Care Coverage 

C. False Arrest Insurance 
U. Life Insurance 

V? 



1 • 

p 
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ARTICLE XIII 


COLLEGE INCENTIVE PROGRAM 


1. In acknowledging the desirability of members of 

the P.13.A. attending and successfully completing college 
studies pertaining to police science, the Borough hereby 
agrees to additionally compensate those members in 
accordance with the following formula: 



A. 

Upon 

(16) 

the successful completion of sixteen 
credits the sum of $75.00 annually. 


B . 

Upon 

(32) 

the successful completion of thirty-two 
credits the sum of $150.00 w annually. 


C.* 

Upon 

(48) 

the successful completion of fourty-eight 
credits the sum of $226.00 annually. 


D . 

Upon 

(64) 

the successful completion of sixty-four 
credits the sum of $275.00 annually. 


E. 

Upon 

(80) 

the successful completion of eighty 
credits the sum of $325.00 annually. 


F. 

Upon 

(96) 

the successful completion of ninety-six 
credits the sum of $375.00 annually. 

n 

G. 

Upon the successful completion of one hundred 
twelve (112) credits the sum of 
$425.00 annually. 


II. 

Upon 

the successful completion of one hundred 


twenty-eight (128) credits the sum of 
$500.00 annually. 
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ARTICLE XIV 


TRAVEL ALLOWANCE 


CT> 


1. In the event an employee is required to utilize 

private transportation to or from any authorized training 
then the employee shall be reimbursed by the Borough at 
the higher of fifteen (15£) cents per mile or the 
comparable rate paid other Borough employees, measured 
from the municipal building. 
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ARTICLE XV 


DEDUCTIONS FROM SALARY 


1 . 



2 . 


The Borough agrees to deduct from the salaries of 
its employees, subject to this Agreement dues for the 
P.B.A. Such deductions shall be made in compliance with 
Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52: 
14-15.9e as amended. Said monies together with records 
of any corrections shall be transmitted to the P.B.A. 
by the fifteenth (15th) of each month following the 
monthly pay period in which deductions were made. 


If during the life of this Agreement there shall 
be any change in the rate of membership dues, the P.B.A. 
shall furnish to the Borough written notice prior to the 
effective date of such change and shall furnish to the 
Borough either new authorizations from its members 
showing the authorized deduction for each employee or 
an official notification on the letterhead of the 
P.B.A. and signed by the President and Secretary- 
Treasurer of the P.B.A. advising of such chaged deduction. 



3. The P.B.A. will provide the necessary "Check-off 

Authorization" form and the P.B.A. will secure the 
signatures of its members on the forms and deliver the 
signed forms to the Borough Administrator. The P.B.A. 
shall indemnify, defend and save the Borough harmless 
against any and all claims, demands, suits or other 
forms of liability that shall arise out of or by 
reason of action taken by the Borough in reliance 
upon salary deduction authorization cards, submitted 
by the P.B.A. to the Borough or in reliance upon the 
official notification on the letterhead of the P.B.A. 
and signed by the President and Treasurer of the P.B.A. 
advising of such changed deduction. 


/ 
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ARTICLE XVI 




BULLETIN BOARDS 



1. A bulletin board shall be made available by the 

Borough for the use of the P.B.A. for the purpose of 
posting P.B.A. announcements and other informative 
materials of a non-controversial nature. The Chief 
of the Department or his representative may have removed 
from the Bulletin Board any material which does not 
conform with the intent and provision of this Article. 
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ARTICLE XVII 


NON-DISCRIMINATION 


1. There shall be no discrimination by the Borough 

or the P.B.A. against an employee on account of race, 
color, creed, sex or national origin. 



2. There shall be no discrinimation, interference, 

restraint, or coercion by the Borough or any of its 
representatives against any of the employees covered 
under this Agreement because of their membership or 
non-membership in the P.B.A. or because of any lawful 
activities by such employees on behalf of the P.B.A. 

The P.B.A., its Members and agents shall not discriminate 
against, interfere with, restrain or coerce any employees 
covered under this Agreement who are not members of the 
P.B.A. 
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ARTICLE XVIII 


NO-STRIKE.AND NO-LOCKOUT PLEDGE 


During the term of this Agreement, the P.D.A. agrees 
on behalf of itself insofar as is legally possible 
on behalf of each of its members that there will be no 
strike of any kind, and the Borough agrees that it will 
not cause any lockout. 


2. The P.13.A. covenants and agrees that neither the 

P.B.A. nor any person actinor in its.behalf v/ill cause, 
authorize or support nor will any of its members take 
part in any strike (i.e. the concerted failure to 
report for duty or willful absence of an employee "from 
his position or stoppage of work or abstinence in whole 
or in part from the full, faithful and proper performance 
of the employee's duties of employment) work stoppage, 
slowdown, walkout or other job action against the Borough. 
The P.B.A. agrees that such action would constitute a 
material breach of this Agreement. 


3. In the event of a strike, slowdown, walkout or job 

action, it is covenanted and agreed that participation 
in any such activity by any F.B.A. member shall entitle 
the Borough to invoke any or all the following 
alternatives: 

A. Withdrawal of P.B.A. recognition. 

B. Withdrawal of dues deduction privileges 
(if previously granted). 

C. Such activity shall be deemed grounds for 
termination of employment or other disciplinary 
action of such employee or employees subject, 
however, to the application of the Civil 
Service Lav;. 
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ARTICLE XIX 


SEPARABILITY AND SAVINGS 


If any provision of this Agreement or any 
application of this Agreement to any employee or group 
of employees is held invalid by operation of law or by 
a Court or other tribunal of competent jurisdiction, 
such provision shall be inoperative but all other provisions 
shall not be affected thereby and shall continue in full 
force and effect. 



ARTICLE XX 


FULLY BARGAINED PROVISIONS 


1. This Agreement represents and incorporates 

the complete and final understanding and settlement by 
the parties of negotiations. During the term of this 
Agreement, neither party will be required to negotiate 
with respect to any such matter whether or not within 
the knowledge or contemplation of either or both of the 
parties at the time they negotiated or signed this 
Agreement. 


2. This Agreement shall not be modified in whole 

or in part by thfe parties except by an instrument in 
writing only executed by both parties. 


t 
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ARTICLE XXI 


TERM AND RENEWAL 


1. This Agreement shall be in full force and effect as 

of January 1, 1979, and shall continue to be in full force 
and effect through and including December 31, 1981. 


2. Collective negotiations on the terms of a new Agree¬ 

ment shall commence no later than September 1, 1981, or 
as mandated by the Public Employment Relations Act. 


3. This Agreemept shall remain in full force and effect 

during collective negotiations between the parties beyond 
the date of expiration set forth herein and until the 
parties have mutually agreed on a new Agreement. 


IN WITNESS WHEREOF, the parties hereto have set 
their hands and seals at Ringwood, New Jersey, on this 
day of 


NEW JERSEY STATE POLICEMEN'S 
BENEVOLENT ASSOCIATION, 

LOCAL Np. 247 ^ 

By : UU'CClltHLjf $■' 

6&/devr p £-4 iocsfLtf a-*/.7 



BOROUGH OF RINGWOOD 
PASSAIC COUNTY, 
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